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https://www.chicago.gov/city/en/depts/bacp/supp_info/minimumwageinformation.html
https://www.chicago.gov/city/en/depts/bacp/supp_info/paidsickleaveinfo.html
https://www.chicago.gov/city/en/depts/bacp/supp_info/fairworkweek.html
https://www.chicago.gov/city/en/depts/bacp/supp_info/wagetheft.html
https://www.chicago.gov/city/en/sites/your-home-is-my-workplace/home/domestic-worker-rights.html
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$ MINIMUM WAGE

SETS MINIMUM WAGE IN CHICAGO (MCC 6-105)

Standard Employer Tipped Workers
July 1, 2024, Effective Date il Youth Workers FE
4 or more employees Standard Employer Youth

41

Min Wage $16.20 $15.00 $11.02 $10.20

Overtime Min Wage $24.30 $22.50 $19.12 $17.70

All Domestic Workers must receive at least the $16.20 minimum wage.
If the tipped wage plus tips does not equal the minimum wage, the Employer must make up the difference.

A X BUE TR &R THEARFIKT 16.20 KT,
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MCC 6-105-030

CHICAGO'S TIPPED WAGE CREDIT

Beginning July 1, 2024, Chicago will commence a 5-year phase out of its tipped wage credit. The tipped
wage credit is 40% of the full Chicago minimum wage until June 30, 2024. If the tipped wage plus tips does
not equal the minimum wage, the Employer must make up the difference.

Tipped Wage Credit Phaseout

« July 1, 2024, the tipped wage credit will be reduced to 32% of the Chicago Minimum Wage

« July 1, 2025, the tipped wage credit will be reduced to 24% of the Chicago Minimum Wage

July 1, 2026, the tipped wage credit will be reduced to 16% of the Chicago Minimum Wage

July 1, 2027, the tipped wage credit will be reduced to 8% of the Chicago Minimum Wage

July 1, 2028, no tip wage credit will exist, tipped workers will make the full Chicago Minimum Wage.

IMT\BTRELRER, Waldibiti.,



https://www.chicago.gov/city/en/depts/bacp/supp_info/minimumwageinformation.html

o 12

7 o B B T R (BRI & 2k
DA BIETLAE, BRI ?

PRIEAZ AP R Z M AR R AR Z 1 (5) R« RBRPBRLTEE 120 KAAZINE L R A
RABANLL (5) RIT #rm N T TAEZ/D> 80 /M JE G .

5 SCFIRIE BH /3044

o HEFRERAEAEONE, TS e BRI TR, o TR B R AR AR TR, R T A
Jee G2 R RAHH AR B R A WA < AL S E B 77 ) FEUA SO 3 36 AR X SR O
o JR AT B SR AVE A R B, - HAMERENLELS= (3) TR wwn,
AN BRI ST RAE N ABGUE W] B SRR A o 7 Jee =74 e EER ISR BLUE B ST A

PRI

MBTREZER, WA, *


https://www.chicago.gov/city/en/depts/bacp/supp_info/paidsickleaveinfo.html
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https://www.chicago.gov/city/en/depts/bacp/supp_info/fairworkweek.html
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https://www.chicago.gov/city/en/depts/bacp/supp_info/wagetheft.html
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https://www.chicago.gov/city/en/depts/bacp/supp_info/office-of-labor-standards.html

BREERK!

Xt ER T AER?

%ﬁﬁiﬁﬂﬁﬁimﬁ

{154 3
o WNPFTAER Can&E D
o T HTRABCRN Y 0 B
o LHRIEG

1E [H AR B R R TS

S —E LRI,

Fi B R EB IR AN,

o HNRAR T
« ATIAEM CiEhD
W GGk = o

LA KB

T AN T ) S HR

P

/_

VEIKER, USAMZERIER:

£7 8 1HJ)E 30 RAKRKBILER,

CAERIZ R 1R -

OLS 72 ik ib M F T R BRI B 4. *


https://www.chicago.gov/city/en/depts/bacp/supp_info/chicagolaborlawseducationalresources.html
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https://www.chicago.gov/city/en/depts/cchr.html

CHR

Commission on Human

Relations
CCHR enforces the Chicago Human Rights

Ordinance and the Chicago Fair Housing
4 Ordinance

— = A

I >k CCHR

icago Commission

Chi
on Human Reltions

Sexual Harassment
Don't Ignore It- Report it!

‘Sexual Harassment in employment is prohibited.

A sexual harassment victim can be either the
‘same sex of the opposite sex of the harasser.

Examples of sexual harassment inchude:

+ Threats that suggest a reationship (sexual o
s necessary for better treatment in
the workpiace (ex. employment. promotion)
Employers can be heid responsible for:
+ The conduct of supervisors and other

and fais 10 take corrective action

1 you beheve you have boen 3 vt of sexual
havassment n employment, don gnore L, (&9t 110
he COHR.

STOP SEXUAL
HARASSMENT

STOP

SEXUAL HARASSMENT
AT WORK

W >k CCHR

Chicago Commission
on Human Relations

Gender Identity Discrimination
Don't Ignore It- Report it!

Dcreminaton based o 3 person's gender
dentty i dlegal

Gendes identity means the actus or percetved
appeacance, expre

Derson 28 besag mate of female, atether of not that
persons desigrsted sex at beth

Examples of gender identity discrimeation

ctude:

+ Pronibinng a person from chocsing e restroom,
Tocker 100, or changing foom of the choice

+ Sutrecting s customer 1o dercgatory sirs, rdcude.

2 ot harazament bazed cn ther oender
deraity.

+ Refusing to hre. promote. or provide equel
trestment 12 3n spoicant or employee becsuse of
the gender entity

+ Torefuse 1o rent or sel housing,or in ofher ways.
it equal access 10 housing because of &
person's gender idertiy

f youbeleve you have been & ictim of gender identty
‘discriminstion danY grore t rporte o the COMR

T

ALL GENDER
RESTROOM

= :

SHE/HER  THEY/THEM

He/#im

CCHRHome  Brochures v Don't Ignore It, Report It Flyers + Forms and Publications in English and Other Languages

B3 Contactus v

Contactus at (312) 744-4474 Website: Chicago.gov/cche

Website: Chicago.gov/cchr Email: cchr@cityofchicago.org €3 @chicagoCHR

@ l’if;)'cgccmg:: @ W @CHICCHR
Department Main
Office - * GBHR

Chicago Commission
on Human Relations

Contactus at (312) 744-4474
Email: cchr@cityofchicago.org

Home / Departments / Commission on Human Relations

v T—

Employment Discrimination
Don't Ignore It- Report it!

Commission on Human Relations
Phone: 312.744 4111

TTY: 3127441088 T Chcgs Frar gt
4 e s T (‘\
‘ pd oo L EMPLOYMENT

© WHAT IS A HATE CRIME?
A sriminal ast mothated oy bies againat somoanas

CHICAGO COMMISSION ON

HUMAN RELATIONS Fax: 312.744.1081

2024 HATE CRIMES AND St RN Sk Pt Contact Us Beign DA DISCRIMINATION
WHAT IS A HATE INGIDENT? i < S A Rostne 40 Misary ot
HATE INCIDENTS REPORT i el s 740 North Sedgwick Street Gy Gy ‘\7
June 27, 2024 0meore’ race, color, gender iderity, age, refigion. ] s..(mqw"s-m- m’ﬁ'ﬂm
gty raboral o, ateew. o sonal | Suite 400 s sy a
Chicago, IL 60654 T ——
st Get Directions  Coshcston  © O maer )
Nuncy C. Andende Mayor Brandon Johmson * Grading ‘conditions of
Chair & Comminsoner . g:m employment

If you believe you have been a victim of
‘employment discrimination, don't ignore it

N h&
a—

> Department Facts AR
Contactus at (312) 744-4474 Website: Chicago.gov/cchr
Email: cchr@cityofchicago.org €3 @ChicagoCHR
2024 Hate Crimes and Hate Incidents Report e Think Before You Hate flyer About Us:
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X e R 3EAT 43R
HERRENMN AR IEF TR/ R R?

FENFAETR A% RN 55 T (State of lllinois Department of Labor) 132 55 1.3
(U.S. Department of Labor) SR H A A 177 ZURPEASG AT & 4 1 TAEE 7325

FER B -

Who is / Who's Not Covered: Independent Contractor Test

According to the IWPCA, “employee” includes any worker who performs work for an
employer, uniess that worker is a bona fide independent contractor:

(1) free from control and direction over the performance of his work; and

(2) performing work which is either outside the usual course of business or is performed
outside all of the places of business of the employer uniess the employer is in the business of
contracting with third parties for the placement of employees; and

(3) is in an independently established trade, occupation, profession or business.

(emphasis added)
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Are You An Employee Or An Independent Contractor?
-OR-

Indicators of an Employee Indicators of an Independent Contractor

Working for someone else's business In business for themself

Generally, can only earn more by working Can increase profit through business decisions

additional hours

Typically provides their own materials, tools and
equipment and uses them to extend market reach

Typically uses the employer's materials, tools
and equipment

Typically works for one employer or may be Often works with multiple clients

prohibited from working for others

Continuing or indefinite relationship with the Temporary relationship until project completed

employer
Employer decides how and when the work will Decides how and when they will perform the work
be performed

Employer assigns the work to be performed Decides what work or projects they will take on

@m@@@%@

{ , AR
These are general concepts. All relevant facts about the work relationship should be considered as a whole, dol.gov
and the existence or absence of any particular fact does not require a particular outcome.



https://www.dol.gov/agencies/whd/flsa/misclassification
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https://labor.illinois.gov/laws-rules/legal/freelance-worker-protection-act
https://labor.illinois.gov/laws-rules/legal/freelance-worker-protection-act
mailto:dol.freelance@illinois.gov
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https://ilga.gov/legislation/publicacts/fulltext.asp?Name=103-0539
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https://labor.illinois.gov/complaints.html
https://labor.illinois.gov/
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7E YouTube FWIE OLS MZ&HFiT4 (FIEFIERNITRIE)
OLS YouTube J&H| 35 4z
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312-744-2211 bacplaborstandards(@cityofchicago.org
Bk, bacpoutreach@cityofchicago.org

2350 West Ogden Avenue, 2nd Floor
Chicago, IL 60608



https://www.youtube.com/playlist?list=PLzzK8x3obAaLuiMSM6FyD0XfP4vWRiSzO
mailto:bacplaborstandards@cityofchicago.org
mailto:bacpoutreach@cityofchicago.org
https://www.chicago.gov/city/en/depts/bacp/supp_info/office-of-labor-standards.html
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mailto:CulturalResources@cityofchicago.org
https://outlook.office365.com/book/CulturalResourcesOfficeHours@chicagogov.onmicrosoft.com/
https://www.chicago.gov/city/en/depts/dca/supp_info/creative_work.html
https://www.chicago.gov/city/en/depts/dca/supp_info/resources.html

Chicago.gov/CreativeWork

Creative Worker Rights

o Learn more about labor laws and protections & ask questions at a July webinar!
» Tuesday, July 9, 10am - For Employers of Creative Workers: Know the Labor Laws | Register
 Tuesday, July 16, 10am - For Creative Workers: Know Your Rights | Register

» Martes 23 de julio, 10am - Empleadores de Trabajadores Creativos: Conozca las leyes laborales aplicables | Registrarse
« Martes 30 de julio, 10am - Trabajadores Creativos: Conozca sus derechos laborales | Registrarse

Homepage | Background | For Workers | For Employers

Creative workers are the foundation of Chicago’s rich arts and cul

From artists to ushers to techs to administrators, and so m,
businesses, organizations, and communities.

orkers are fueling the imagination and design that are essential to the city’s

Artists and arts workers, a subset of creative wor!
multiple jobs and often earn income for their creati

ikely than the general workforce to be self-employed. They are also more likely to work
n through grants, residencies, and fellowships.
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Working Artists and the Greater
Economy (W.A.G.E.)
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https://law-arts.org/lca-office-hours
https://artsalliance.org/support/
https://labor.illinois.gov/laws-rules/legal/freelance-worker-protection-act
https://chicagodancemakers.org/contract-template/
https://www.chicago.gov/city/en/depts/mopd/provdrs/comply.html
https://www.chicago.gov/city/en/depts/mopd/provdrs/comply.html
https://www.3arts.org/resources/accessibility/
https://livingwage.mit.edu/
https://wageforwork.com/certification#fee-calculation
https://wageforwork.com/certification#fee-calculation

FEL T~ B4

OLS

» bacplaborstandards@cityofchicago.org

» bacpoutreach@cityofchicago.org

DCASE

« CulturalResources@cityofchicago.org

B v B 57

« dol.freelance@illinois.gov
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