-* CHICAGO OFFICE OF LABOR STANDARDS

FAIR WORKWEEK

WHAT RIGHTS DOES FAIR WORWEEK PROVIDE

1. Initial Estimate:
Before or upon
beginning employment,
initial estimate of days
and hours to be worked

4, Predictability
Pay: Predictability
pay for
unscheduled or
cancelled work

7. Right to Rest Pay:
1.25 times pay for
shifts that begin witl
10 hours of end of
yesterday’s shift

x§

2. Schedule Changes:
Workers must receive : C’“f‘;'(')‘;‘/’ % 24f
work schedule 14 days ours: oU% pay tor

any hours cancelled
less than 24 hours
before start of shift

ahead of time

3. Right to Decline:
Right to decline
unscheduled hours that
are offered less than 14
days in advance

to decline hours

hours of end of
yesterday’s shift

scheduled within 10

6. Right to Rest: Right

WHO IS COVERED?
Chicago’s Ordinances cover employees
working within the geographical
boundaries of Chicago, regardless of their
immigration status or the location of their
employer. If your complaint or specific
situation does not fall under the

ANTI RETALIATION
It is unlawful for any employer to
discriminate or take any adverse action
against any individual in retaliation for
exercising any right under Chicago's Labor
Laws. This applies to anyone disclosing,
reporting or testifying about any provision

WHAT WE DO
Investigation of Complaints
Provide outreach and education to
workers
Provide outreach and education to
employers
Resources and referrals

jurisdiction of the OLS, we will refer you to All services are free

the appropriate agency for assistance.

of a law, or a rule promulgated thereunder. .

Office of Labor Standards Contact: ofma0)
- BABP 2350 West Ogden Avenue, 2" Floor  bacplaborstandards@cityofchicago.org
Business Affairs and Chicago, lllinois 60608 (31 2) 744 - 2211
ConsumerProteetn Chicago.gov/LaborStandards Scan QR Code to find info for each Labor Law:  [®]¥




-* CHICAGO OFFICE OF LABOR STANDARDS

FAIR WORKWEEK

WHO IS COVERED BY FAIR WORKWEEK

1. Must be an 2, Perform most of 3, Perform most of 4. Earn at most 5. Work for an

employee, nota  work in Chicago work in covered $61,149.35 per year Employer primarily

contractor industry (salary) or $31.85 per engagedin a

1 . _ hour covered industry,
{11] Building Services employing 100+
— —
Ny employees, 50 of
ﬁ{; Healthcare whom are covered
l E Hotels
NOTE: Temp l_l
—
workers W|:IO work E Manifurtoring s e
420 hours in any
18-month period
and meet other Restaurants
criteria are
Covered n Retail
Employees
m Warehouse Services
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